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S. No. Name of the Director Director Identification Number (DIN) Date of Appointment in the Company
1. Mr. Saroj Kumar Poddar 00008654 13/02/1995
2 Mr. Nimesh Nagindas Kampani 00009071 15/09/2017
3. Mr. Shyam Sunder Bhartia 00010484 13/02/1995
4. Mr. Chandra Shekhar Nopany 00014587 16/09/2008
5. Mr. Anil Kapoor 00032299 16/02/2007
6. Mr. Vivek Mehra 00101328 18/09/2018
7. Mr. Marco Philippus Ardeshir Wadia 00244357 11/04/2000
8. Ms. Radha Singh 02227854 21/10/2009
9. Mr. Pradeep Jyoti Banerjee 02985965 01/12/2019
10. Mr. Gaurav Mathur 07610237 06/01/2020

Ensuring the eligibility for the appointment / continuity of every Director on the Board of Directors is the responsibility of the management 
of the Company. Our responsibility is to express an opinion on these based on our verification. This certificate is neither an assurance as to the 
future viability of the Company nor of the efficiency or effectiveness with which the management has conducted the affairs of the Company.

   For RMG & Associates
   Company Secretaries
   Firm Registration No. P2001DE16100
   Peer Review No. : 734 / 2020

Place : New Delhi  CS Manish Gupta
Date  :  23-05-2020 Partner
UDIN : F005123B000268232 FCS: 5123; C.P. No.: 4095
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Annexure “G” to Board Report

ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR) ACTIVITIES

1. A brief outline of the Company’s CSR policy, including 
overview of projects or programs proposed to be under 
taken and a reference to the web-link to the CSR policy and 
Projects or Programs

The Corporate Social Responsibility Policy (“CSR Policy”) of the Company 
outlines the Company’s philosophy and responsibility as a corporate citizen 
and lays down the guidelines and mechanism for undertaking socially useful 
programs for inclusive & sustainable development of the community.
The Company, inter-alia, aims to:
(a)  Work towards improving the quality of life by making the communities 

self-reliant in areas within which it operates;
(b) Promote sustainable farming practices to boost crop productivity in 

rural India through its soil testing facilities and other advisory services; 
and

(c) Build lasting social capital through interventions in the social initiatives 
for the benefit of the community residing in the vicinity of its plants 
and other places in India.

The Corporate Social Responsibility (“CSR”) projects and programs of the 
Company cover the areas of Education including Technical and Vocational 
Education, Rural Development, Healthcare and Sanitation, Employability 
and Empowerment, Environmental Sustainability, Animal Welfare, and Soil 
Health. The CSR Projects / Programs of the Company in the area of Education 
are focused on providing quality education to the children in and around 
its plants including digitization of education and improvement in learning 
levels of students. Under technical education initiative through Industrial 
Training Institutes, Polytechnic College and Vocational Training Centers, the 
Company works towards skill development and vocational training in order 
to enhance the employability of rural youth and make them self-reliant.
Rural Development Project / Program of the Company aims towards 
sustainable development of the village infrastructure for the well-being of 
the community at large. The Company also extend its helping hand for relief 
in case of natural calamities/disaster.
The Company helps the community through medical facilities including 
doorstep delivery of medical care services in remote areas, preventive 
healthcare, awareness campaigns, general and specialized health camps, 
etc. Apart from this, the Company has also facilitated the healthcare and 
sanitation in the wake of outbreak of Novel Corona Virus pandemic.
In order to achieve gender equality and promote income generating  
activities for the marginalized section of women, the Company supports 
Women Self Help Groups. Farming community, especially small and 
marginalized landholders, are supported through soil testing laboratories, 
mobile soil testing vans and training and advisory services to ensure 
optimum use of agricultural inputs.
CSR Policy of the Company includes the details of projects / 
programs to be undertaken by the Company, in compliance with 
the provisions of the Companies Act, 2013. The CSR Policy is placed 
on the Company’s website and can be accessed at the web-link:  
http://www.chambalfertilisers.com/pdf/Chambal-CSR-Policy.pdf

2.
 

The Composition of the CSR Committee Mr. Chandra Shekhar Nopany -Chairman
Mr. Anil Kapoor -Member
Ms. Radha Singh -Member

3. Average net profit of the company for the last three 
financial years

Rs. 764.78 crore

4. Prescribed CSR Expenditure (two percent of the amount as 
in item 3 above)

Rs. 15.30 crore

5. Details of CSR spent during the financial year
a) Total amount to be spent for the Financial Year Rs. 15.30 crore
b) Total amount spent for the Financial Year Rs. 15.33 crore
c) Amount unspent, if any NIL
d) Manner in which the amount spent during the financial year As per details given below:
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Manner in which the amount spent on CSR Projects and Programs during the Financial Year 2019-20
(1) (2) (3) (4) (5) (6) (7) (8)

S. 
No.

CSR Project or 
activity  identified

Sector in which 
the project is 
covered

Projects or programs  
1) Local Area or other  
2) State and District where 
projects or programs was 
undertaken

Amount outlay – 
(Budget) Project 
or program wise 
(Rs. in Crore)

Amount spent on the 
projects or programs:  
1) Direct expenditure 
on projects or programs  
2) Overheads  
(Rs. in Crore)

Cumulative 
expenditure 
upto the 
reporting 
period  
(Rs. in Crore)

Amount spent : 
direct or  through 
implementing 
agency*

(i) Education Initiative
(a) Pre-primary and 

School Education 
(Project Akshar)

Promoting
education
including 
special
education and
employment
enhancing
vocational
skills

(1) Local Area & Other
(2) District Kota and Baran, 

Rajasthan and District 
Dehradun, Uttarakhand

a) 
b) 

5.56
0.19

(1)
(2) 

 5.59
0.19 5.78

Direct (including
in collaboration
with DAV College
Trust and 
Management
Society) and KK
Birla Memorial
Society
(“KKBMS”)

(b) Technical and
Vocational 
Education
(Project 
Saksham) 

(1) Local Area
(2) District Kota, Baran and 

Jhalawar, Rajasthan

a) 
b) 

1.52
0.05

(1) 
(2) 

1.62
0.05 1.67

Direct and KKBMS

(ii) Rural
Development
Initiatives
(Project Saakar)

Rural
Development
Projects

(1) Local Area & Other
(2) District Kota and Baran,  

Rajasthan and various 
districts of Odisha

a) 
b) 

4.24
0.14

(1) 
(2) 

4.33
0.15 4.48

Direct and KKBMS

(iii) Health care 
and Sanitation 
Initiatives (Project 
Arogya)

Promoting 
Health care 
including 
preventive 
health care, 
sanitation and 
availability of 
safe drinking
water

(1) Local Area & Other
(2) Districts Kota and 

Baran, Rajasthan 
and District Tehri 
and Dehradun, 
Uttarakhand

a) 
b) 

1.55
0.05

(1) 
(2) 

1.35
0.04 1.39

Direct and KKBMS

(iv) Employability and 
Empowerment 
(Project Pragati)

Empowerment 
of Women, 
reducing in- 
equality faced 
by socially and 
economically 
backward 
groups

(1) Local Area
(2) District Kota and Baran, 

Rajasthan

a) 
b) 

0.75
0.03

(1) 
(2) 

0.71
0.03 0.74

Direct and KKBMS

(v) Environmental 
Sustainability, 
Animal Welfare, 
and Soil Health 
Initiatives (Project 
Bhoomi)

Ensuring 
environmental 
sustainability, 
ecological 
balance, 
protection of 
flora and fauna, 
animal welfare, 
agroforestry 
and 
Maintaining 
quality of soil,
air and water

(1) Local Area & Other
(2) District Kota, Baran, & 

Jodhpur, Rajasthan and 
District Bareilly and 
Budaun, Uttar Pradesh

a) 
b) 

1.20 
0.04

(1) 
(2) 

1.23
0.04 1.27

Direct and KKBMS

Total ( i to v)    15.32 15.33 15.33

*Details of implementing agencies
a) KK Birla Memorial Society had been set up by the Company for implementation of CSR Projects and Programs.
b) DAV College Trust and Management Society is a pioneer in the field of education and running a school in Gadepan under a Memorandum 

of Understanding with the Company.

6.   In case the company has failed to spend the two percent of the average of net profit of the last three 
financial years or any part thereof, the reasons for not spending the amount 

Not applicable

The Corporate Social Responsibility Committee confirms that the implementation and monitoring of CSR Policy, is in compliance with CSR 
objectives and Policy of the Company.

 Anil Kapoor Chandra Shekhar Nopany
 Managing Director Chairman – Corporate Social Responsibility Committee

Date : May 23, 2020
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Annexure “H” to Board’s Report
Form No. MGT-9  

EXTRACT OF ANNUAL RETURN
as on the Financial Year ended on March 31, 2020

[Pursuant to section 92(3) of the Companies Act, 2013 and rule 12(1) of the Companies  
(Management and Administration) Rules, 2014]

I. REGISTRATION AND OTHER DETAILS
i CIN L24124RJ1985PLC003293
ii Registration Date May 7, 1985
iii Name of the Company Chambal Fertilisers and Chemicals Limited
iv Category / Sub-Category of the Company Public Limited
v Address of the Registered office and contact details Gadepan, District Kota, Rajasthan, PIN–325 208,  

Phone : 0744-2782915, Fax: 07455-274130 
Email : isc@chambal.in

vi Whether listed company Yes
vii Name, Address and Contact details of Registrar and 

Transfer Agent, if any
M/s Zuari Finserv Limited, 
“Corporate One”, First Floor, 5, Commercial Centre, Jasola, 
New Delhi – 110025 
Phone : 011-41616619, 46581300
Fax  :  011- 40638679, Email : rta@adventz.zuarimoney.com

II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY
All the business activities contributing 10% or more of the total turnover of the company shall be stated:-
Sl. No. Name and Description of main products / services NIC Code of the Product/ Service % to total turnover of the Company
1. Urea 20121 65.79
2. Di-ammonium Phosphate 46692 26.64

III. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES
S. 
No

Name and address of the Company CIN/GLN Holding/ Subsidiary/ 
Associate

% of shares 
held

Applicable 
Section

1. Chambal Infrastructure Ventures Limited,
“Corporate One”, First Floor, 5, Commercial Centre, Jasola, 
New Delhi – 110 025

U45200DL2007PLC157223 Subsidiary 100 2(87)

2. India Steamship Limited (Under Liquidation)*,  
Gadepan, District Kota, Rajasthan, PIN -325 208
C/o Mr. Hardev Singh (Liquidator),  
101, Plot No. 6, LSC, Vardhman Rajdhani Plaza,  
New Rajdhani Enclave, New Delhi – 110092

U61100RJ2011PLC034702 Subsidiary 100 2(87)

3. India Steamship Pte. Ltd.**
24, Raffles Place, #24-03 Clifford Centre, Singapore 48621

Foreign Company Subsidiary 100 2(87)

4. ISGN Corporation,  
1333, Gateway Drive, Suite 1000,  
Melbourne, FL 32901, USA

Foreign Company Subsidiary 72.27 2(87)

5. CFCL Ventures Limited,
C/o M&C Corporate Services Limited, PO. Box 309 GT, 
Ugland House, South Church Street, George Town,  
Grand Cayman, Cayman Islands

Foreign Company Subsidiary 72.27 2(87)

6. ISG Novasoft Technologies Limited,
128/9, Maruthi Sapphire, 2nd Floor, Madivala Machideva 
Road, Murgeshpalya, Bengaluru – 560017

U72900KA2003PLC050528 Subsidiary 72.27 2(87)

7. Inuva Info Management Private Limited  
(Under Liquidation)*
Flat No.3B, 3rd Floor, 208, S.P. Mukherjee Road,  
PS - Tollygunge, Kolkata – 700 026
C/o Mr. Satwinder Singh (Liquidator),  
Vaish Associates, Advocates,11th Floor, Mohan Dev 
Building, 13, Tolstoy Marg, New Delhi - 110001

U72900WB2001PTC093549 Subsidiary 51.32 2(87)

8. Indo Maroc Phosphore S.A. -IMACID
2, Rue Al Abtal, Hay Erraha, 20200,Casablanca, Morocco

Foreign Company Joint Venture 33.33 2(6)

* The respective liquidators of these subsidiaries completely liquidated the assets thereof during the financial year 2019-20 and these subsidiaries 
are in the process of voluntary liquidation / dissolution. 

** Dissolved on April 6, 2020.
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